Director Colleges, gl
J&K, Srinagar. L_,-
No: HED-GS/54/2022-04 Dated:- /¢ /08/2022

Subject:  Introduction of Agnipath Scheme for enrollment in India Air Force,
Madam,

I am directed to forward herewith the copy of OM. No. GAD-
ADMOII/230/2022-09-GAD Dated: 28-06-2022, along with its enclosures received
from General Administration Department, regarding the subject cited above and
request you to forward the same to both the Nodal Principals for wide publicity in
their respective divisions.

Ycurs faithrully.
fl

S,

Under Secretary to the Government
7 Higher Egucation Department

o

Encls: (‘;q]{ﬂ
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Government of Jammu and Kashmir
General Administration Department
Civil Secretariat, J&K

0.M No:GAD-ADMOIL/230/2022-09-GAD
Dated:28.062022

Subject:- Introduction of Agnipath Scheme for enmilment inIndian Air

Force - req.

The undersigned is directed to forward herewith a copy of
communication No. 1ASC/127/33/HRM{pub) dated 15-06-2022 received
from Commanding Officer, 1 Airmen Selection Centre AF Mansfield Road,
Ambala Cantt to all Administrative Secretaries, rega-ding the subject
cited above and with the request to kindly take further appropriate
action in the matter.

Copy alongwith above referred communication to the:

1. Divisional Commissioner Kashmir/Jammu for appropriate action.
2. [/C Website, General Administration Department for uploading
enclosures on the Departmental website.

Encl: A/A.
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Tela/Fax: 0171 - 2641125

1 Airmen Selection Centre AF
# 4J, Mansfield Road

? -— Ambala Cantt — 133 001
s
1ASC/127/33(HRM (Pub) Azacdle i June, 2022
At Mahotsav ‘E)
Chief Secretary,
Jammu & Kashmir (UT)
UCTIO [ HS
FOR EN IN INDIAN Al
Sir,

1. 1 ASC, Ambala will conduct recruitment process for enroiment of eligible youth as
Agniveers from its area of jurisdiction {Punjab, Haryana, Himachal Pradesh, Chandigarh
(UIT), Jammu & Kashmir (U/T) and Ladakh (LT

2 The Govt has announced “Agnipath recruitment scheme for Armed Forces” which is a
new HR Management scheme for Armed Forces. Candidates inducted through this scheme
will be called Agniveers. These Agniveers once enrolled into the Indian Air Force, will be
governed under the Air Force Act 1550, for a period of four years. Endeavour will be made 1o
enroll candidates as Agniveers from all parts of the nation, utilising contemporary technalogy
(onine STAR exam and associated testing methods), specialized raflies and campus
interviews at recognized technical institutes such as Industrial Training Institutes, NSQF etc
Agniveers would form a distinct rank in the |AF, different from an  other existing rank.

3. Post four years, all Agniveers will go back to the society. However, based on
organizational requirements and policies promulgated by the IAF, Agniveers who have exited
will be offered an opportunity to apply for enrolment in the IAF i1 the regular cadre.

4. In view of the above, an information package consisting of short brief, Air Force

posters, infographics, FAQs and a shor promotional motivaticnal video about the subject
scheme is attached.
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Good financial package making hm more stable than bus crolian cos mterparts
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4 What would be the impact of the scheme on the operational
preparedness of the Armed Forces?

Ans: There woulel Ber o iioms A 1Ee ympdementation af [he SuPirTw re the cperationt
preparpdnoss of the A v bawmg A youniger  prclile whic i 15 Mot
fighting NIt wath lags ancisnbrance 5 eapected that the rsk taong cepability of

thiess personnsl  wolid Be ughsr WiITh D imlusion of rechnolvay and evampDing
of the training programmes the Armed Forces would onsure that the personnel
inducted under the scheme have the same skill sets whizh arc reguired to meet

the operational chalienges Siro (he fraining standards are clearly defined, snd
monitared by the highest authoritics in the Armed Forces, it would be ensured that
the Agnmivesrs meet the ighest professional standards

5. The Scheme envisions younger age profile of the Armed Forces. Is
the Age eligibility criterion for enrolment under the Scheme different
from the earlier practice’

Ans: Candigates netwoen 1715 to 21 years of s ineebing other educalianat. physical and
madical critora would jammety bo enrolled as Agnivears "he > e 3150 amE 0
harness the "Skill India” witiative oy onrolling candigatvs gualibac i iTi/Diploma
holders in Tuture with the necesuany skalls (oe cartain techiical trades

6. Can the Agniveers opt for enrolment in the Permanent Cadre?

Ans: Based on organisational requiromisnt and policies promulgated Dy the Armed Forces
100% of the Agmiveers attor complating their pngagement period. will be offered an
opportunity 1o apply for enrolment in the parmanent cadre Thase applizations will
be considered by a contralised transparent fiGoMUS screening systam which would be
based an marit and demonsteated performance dunng service 25% of the Agniveers
would Be splecticd for porolment in the panmanent Cadrs as et the axicting Terms
and Conditions Selection ol Agueoers Tor further anrolment nta the grrmed Forces
will be 1o exclusive jurisdiction of the Government tnrough laid down palicies

7  How does the scheme compare to the other nations?

ans: & mmh’irl af Faes el ocdeasmy @ Wl e to ratenbiod Al releasi of Armeo
Forces personse! (n vardous developed countries was carmed ool o sdopt the best
practices bowna followec i Ehese Jountne: Thie analyais revealisd the Toliowing.

a, mm"ﬂ’ valunteer Model Al couptnes ncluding those sho -have ©Oonss Fipkion
P A valondeer armeed P ordes onai i mardiatory timis 5 iplanon i ouer
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Regimental lzzal 15 Dne of the primary motivating factors for soldiers
and officers to bond and pertorm beyond the call of duty during
wartime. Won't induction of Agniveers dilute this sirit”

Ans: The traditional cullure af units hawie SeEN wuilt over the years snd have a strong

9.

foundation which canne! ke ciluted camty. 1o roiamn the Regimanta tzzat cepends
on strong leadership af the otficers and other soninr SUpet Asars in the units, Further.
sincr the schems PMISAneSs calecting the Best of the Agrvears ane only thosa who
proved ther mettie. the cohesivenahs O e unil wiovld be gnsured Dy Irese personivel
Further, these aspects wonic! b focus=ad ugon and accentuatied Dy Taimimg roacgivedc
once the Agrivesr raaches fhe Lanil

since there is going to be a [imited traiming period, would it be
adequate to meet the nperational challenges’

Ans: Youth today eat Detiar run Taster ancd lonRger, o nore adept 10 e b Siogy and adapt

more aasily te change, The am i 07 Jeut the talenl of the pre-en oy generation
it our. training ook torng wiiin St ichy Ltz Techno ' Ggy T b an simistors
T @nsuee an pfoctive Iraming Erogranims - e the DasIC nuakitic aiinan and oualities
avallable with the v st Bawv improvacl Caek th et it Qe Uk an appartunity
o restructure the Lrafing pattarn with more Lima Being availlable tor moth nhysical
and technical traning It alsa gives L an ogportinity to revigw DU sranent ralning
pattern to makn ham contemporary.  [EChnoicgy based and tador Fsde for the
reguirgments of the Armed Forces
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10. Is the Agnipath scheme likely to be opened to womin?

Ana: It is orvisaged that m lulre wormen will b Sming the Aot =olces uncker the

Agriveer ot hT MRATH

1. How will this scheme ensure recruitment from all over the country?

Ars: The present scheme 5 Based on unity o diversity with egual oooortunity o wouth
including women troer Al regions of [he country to serve the Natlion The scheme
aims to capitalize an tha troad based taent pool of the Mation snd select the best
for a career in the Armod Farces Tra present pattern of selection in 1o the Armeo
Forces is mot being changed with *he Introduction ol the “chemd The only change
that 5 happering s o the Teems and Conditions of sersico 41 vou all are aware.
that the three Sorvicns ore having well established selections centers soreacd e
the couniry wehich hawe cnablas tham 1o fecsud pagple from Srn e rariotest part
af e Kapon, Since these wery Solnchon CEnars el condinie b urkiertake he
responsiility of mecrpbing personncl, we owpoct that the alf indis representation
would not be affected i+ 1t nirodchictian of the schomeg

12. What is the financial package offered to an Agnivesr in the Armed
Forces’
Ans: Composite Monthly Package
it wear packans - T80 O0H
Liparaciation upte T400000 f dbh waar
Allowances
. Bisk & Hardship Ration Dress, Travel allowances as appicable
SevaMidhi
+  30% o monthly emoluments (o be contnbuted by indly:thuals
»  Egual amount matched A contribuied by the Governman

= Corpur of TINO04 Lakhs plus Accried interest. @xumoiec s Income Tax

her bovir viRare
Death Compensation
o  Won=contmbuiors: e mrarsa st o VAR Lakta
» additional ExiGratia of 44 Lakhs lor geath altnbulolie B sarvice.
«  Pay lor unserver portion uplo fGur years including “avanhdhl’ component.

Disability Compensation

«  gamponsation hated on % disability lad down Dy madical authorities

s Dnetime ex-grana of Ta4/25/75 Lakhs for 100%/75%/50 o akality respectivaby
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BRIEF NIPATH SCHEME

1. New HR methodoiogy has been introduced in the Armed Forces Le the Agnmipath Scheme Under this scheme,
Agniveers would be selected to serve the IAF for a duration of four years. The new scheme provides a golden opporunity
for India's youth to experience military life without having to make a long term commitment, This period of four years of
aclive service provides the Agniveers with the much required time 1o resolve inhibitions if any, with respect to the services
way of life and towards enabling them o decide upon Armed forces as a permanent career option

2. The new scheme gives the IAF an opportunity to tap and attract the best talent available in the country to serve (he
Indian Air Force with pride. A short tenure in the IAF will faciiitate military training to a large section of our society and
inculcate amongst them the qualities of leadership, patnotism, delermination, discipline, maturity, courage. camaraderie,

orderliness and sense of ime management.

3. Our endeavor would be to enrall Agniveers from all parts of the nation through an All India competitive examination
process ulilizing contemporary technology, practizes and systerrs, specialized rallies and campus nterviews at techical
institutes and will aiso be resorted to select the mos| capable candidates. The selection process will continue fo be
maintained as per existing norms of (e service and hence would ensure that quality of youth being enrolled is maintained
and they are from all over the country.

16



4. Today, the youth of our country are better educated and possess a higher exposure o lechnology as compared o
eariier times. Apart from the general population, the scheme envisages enrclment of IT| students, Mational Skills
Qualification Framework (NSOF) candidates as well as NCC cadelsensuring that the Agniveers have a betler staring
point and thus, more compatible to the technology intensive needs of the Indian Ajr Force. These Agniveers would be
exposed to an improved lailor made training curriculum which will enable them lo transit quickly and effectvely in to the
Air Force environmenl. Moreover, the Agniveers who would be joining the IAF as Regular Cadre would require |esser
time for sellling down andspecialist traming for manning tech intensive equipment Post serving the IAF for four years,
certain percentage of Agniveers would be given an opportunity to re-enroll themselves into regular cadre. The remaining
Agniveers would be joining the civil life to pursue their careers in othar organizatons or work as dynamic enfreprensurs,
thereby continuing to contribute to the overall development of the nation. The Seva Nidhi of approx. 10.04 Lakhs would
aid the Agniveer 1o settle and lead a decent lifestyle as a young entrepreneu r/ start a second career.

+ ] We are proud that we have been chosen as flag bearers fo train and molivate youth and contribute towards the
overall betterment of the nation.

968
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Agnipath Scheme

Jerms of service

« hgniveers can be posted
to any regimentiunit/establishment

« Agniveers would form a Distinct Rank in the Armed
Forces

« A distinctive insignia will be worn by Agniveers during
their engagement penod

« Agniveers entitied to Honours and Awards as per extant
guidelines on the subjec!
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Agnipath Yojana
Selection Criteria & Enrolment ,

« Age - 1% - 21 Years

« Duration of service:
Four years including fraining period

¥ &
A

« Iransparent, Centralised & Automated Selection Procedure

= Enrolment of Agniveers under respective Service Acts &
Regulations

« Al India, All class Enrolment

~ Lentralived da*a and racords of #Agniveers
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Terms of service

n of 4 years
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Adniveers will be ”_m_,_,.._,_%.m.m_ﬂ_ to opt for enroliment
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